




















Gender Policy for CSTS Govt Kalasala 

A gender policy within CSTS Govt Kalasala represents a comprehensive framework aimed at 

fostering gender equity, equality, and inclusion within the institution. The policy is guided by the 

following objectives: 

 Promotion of Gender Equality: CSTS Govt Kalasala is committed to ensuring that all 

members of its academic community, regardless of gender, are treated with respect, 

fairness, and equality. 

 Creation of a Safe and Inclusive Environment: The institution strives to create a safe 

and inclusive environment that supports the holistic development of every student, 

irrespective of their gender identity. 

 Education and Awareness: CSTS Govt Kalasala endeavors to provide educational 

opportunities and promote awareness regarding gender issues, fostering critical thinking 

and dialogue among its students and staff. 

 Empowerment and Leadership Development: The institution is dedicated to 

empowering individuals of all genders to develop leadership skills and actively 

participate in shaping the college community and society at large. 

 

To achieve these objectives, the following strategies are outlined: 

 

 Zero-Tolerance Policy Against Gender-Based Harassment and Discrimination: 

CSTS Govt Kalasala maintains a strict zero-tolerance policy towards all forms of gender-

based harassment, discrimination, and violence. Any incidents are promptly investigated 

and addressed, with support and resources provided to affected individuals. 

 Integration of Gender Perspectives in Curriculum: The institution seeks to enrich its 

curriculum by integrating diverse gender perspectives across academic disciplines, 

ensuring that students gain a comprehensive understanding of gender issues. 

 Accessibility and Inclusivity: CSTS Govt Kalasala is committed to ensuring that all 

facilities, services, and programs are accessible to individuals of all genders. This 

includes providing gender-neutral facilities, transportation options, and accommodations. 



 Promotion of Gender-Responsive Leadership: The institution offers opportunities for 

leadership development and mentorship programs specifically tailored to individuals of 

all genders, empowering them to take on leadership roles within the college community 

and beyond. 

 Community Engagement and Advocacy: CSTS Govt Kalasala actively engages with 

the broader community to promote gender equality and advocate for policies and 

initiatives that advance gender equity and social justice. 

In summary, the gender policy of CSTS Govt Kalasala reflects its commitment to creating a 

supportive and inclusive environment where all individuals have the opportunity to thrive 

academically, professionally, and personally, regardless of gender. 

POLICY 

 Non-Discrimination: The college upholds a strict non-discrimination policy, prohibiting 

bias based on gender, gender identity, gender expression, sexual orientation, and related 

characteristics across all facets of college life, including admissions, employment, and 

academic programming. 

 Gender Equity: Committed to fostering gender equity, the college continually assesses 

its policies and practices to identify and rectify gender-based inequalities within the 

institution, ensuring fair treatment and opportunities for all. 

 Prevention of Sexual Harassment and Assault: With a zero-tolerance stance against 

sexual harassment and assault, the college takes proactive measures to prevent such 

incidents and responds swiftly and supportively when they occur. Survivors receive 

comprehensive support, and perpetrators are held accountable. 

 Inclusive Language and Imagery: Embracing inclusivity, the college employs language 

and imagery that reflect gender equity and diversity. This entails avoiding gendered 

language, advocating for gender-neutral pronouns, and ensuring that imagery used in 

college materials is representative of the student body's diversity. 

 Gender-Affirming Healthcare Awareness: The college prioritizes awareness of gender-

affirming healthcare among students, staff, and faculty. Educational initiatives cover  



  


